Risk Assessment for Personal Empowerment Workshops
Completed by Laoise Daly 17/08/2018

The following risk assessment relates to specific workshops that delve a little deeper into the individual’s psyche and emotional makeup. Those include:
Embrace My Quirk; Soothing a Busy Mind; Transform My Mood; Letting Go; Finding My Passion and Bouncing Back. All other personal empowerment
workshops available have No real probability of risk as they are more mind skills based. A secondary supervisor is therefore not required for workshops
other than those listed above.
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An assistant teacher, chaplain or other representative from the groups organisation acts as an additional supervisor. This supervisor is responsible for monitoring external
cues relating to the emotional stability of the workshop participants.
In the event that an individual becomes upsets and requires a break from the session, the secondary supervisor would remove the individual and respond to their needs
with compassion and care.
Unless the participant offers up an explanation for their upset no request for explanation should be made by the secondary supervisor.
A short break, a drink of water and a touch on the shoulder letting the participant know they are not alone, will generally be enough to bring them back into the session
within less than 5 mins.
The facilitator will follow up with the individual after the completion of the workshop to ensure they are happy and emotionally stable.

